O 1. GENERATIVE SUBLIMATION
Wy Loosening of existing organization.
e New possibilities and perspectives emerge.
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/-..\ 2. ADAPTIVE PARTICIPATION
Ol '. Multiple centers of organization participate.
\'.'/ Diverse experiences and insights are welcomed.
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3. TRIANGULATION
Different perspectives are brought together
to create a more complete picture.
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4. BEHAVIORAL TESTING

Ideas and hypotheses are tested
in real-world conditions.
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\ 5. ADAPTIVE REORGANIZATION
O What works is integrated.
0 New patterns and structures are formed.
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6. ADAPTIVE STABILITY
New organization stabilizes.
Function and coherence are strengthened.
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7. NEW CONSTRAINTS
Success creates new boundaries
that shape future experience.
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BACK TO 1. GENERATIVE SUBLIMATION _/

New possibilities emerge within new constraints.
The cycle of adaptive evolution continues.




